Four dimensions of training for preschool teaching are suggested in this paper; (1) developmental stages of the teacher; (2) training needs of each stage; (3) location of the training; and (4) timing of training. The growth of preschool teachers generally occurs in stages associated with survival, consolidation, renewal, and maturity. Training needs of teachers change as they gain experience over time and move through the stages. The location and timing of training appropriate for the teacher in a given situation must be flexible. The location of training should be moved as the teacher develops. At the beginning of the new teacher's career, training resources must be taken to her. Later on, as the teacher moves past the survival stage, training can move toward the college campus. The timing of training should be shifted so that more training is available to the teacher on the job instead of before it. Experience alone seems insufficient to direct a teacher's growth and learning. As part of her role a teacher trainer should try to make sure that teachers, especially beginning teachers, have informed and interpreted experiences. (Author/1m   LLS, DEPARTMENT OF HEALTH,  EDUCATION & WELFARE  OFFICE OF EDUCATION  THIS DOCUMENT HAS BEEN REPRO-DUCED EXACTLY AS RECEIVED FROM  THE PERSON OR ORGANIZATION ORIG-INATING IT, OINTS OF VIEW OR OPIN-IONS STATED DO NOT NECESSARILY   REPRESENT OFFICIAL OFFICE OF EDU-CATION POSITION Mature teachers welcome the chance to read widely and to interact with educators working on many problem areas on many different levels. training can move toward the college campus.
Timing_of Traini-g. The timing of training should be shifted so that more training available to the teacher on the job than before it. Many teachers say that their preservice education has had only a minor influence on what they do day to day in their classrooms, which suggests that strategies acquired b fore employment will often not be retrieved u der pressure of concurrent forces and factors in the actual job situation.
However, even though it is often said that experience is t best teacher, we cannot a Ume that experience teaches what the new trainee should learn. To direct-_this learning, to try to make sure that the beginning teacher has informed_ and _inte p ted experience should be one of the Majet roled cif the teacher train
